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PART II

Statutory Notifications (S. R. O.)

GOVERNMENT OF PAKISTAN
. MINISTRY OF FINANCE AND REVENUE
(FINANCE DIVISION)
[Financial Monitoring Unit] -

NOTIFICATION
Karachi, the 21st February, 2024

S. R. O. 348(1)/2024.—In exercise of powers conferred by the clause (d)
of sub-section (2) of section 5 read with the section 44 of the Anti-Money
Laundering Act, 2010 (VII of 2010), the National Executive Committee is
pleased to approve following amendments in the FMU’s Staff Service
Regulations, 2016, namely:—

In the aforesaid Regulations.—
(1) In Sub-Regulation 1.4.—
(i) The words “per policy” shall be inserted before the word

“approved”; and

(677)

Price: Rs. 40.00
[7277 (2024)/Ex. Gaz.]
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Division” at the end shall be o‘min'edu ‘ation with the Finance (vi) The fifth bullet shall be repiaced with No. 7.2.5 and th
g B\ . ) _ , No. 7.2.5 an e
(2) In Sub-Regulation 29 . words “or all” shall be inserted after the words “subject to
. any” . "
[ (1) ThC Words “b. GC>» -
Régulations” a}r;d C sh\all be replaced with “Under these (10) The No. 7(b) with paragraph as per following text shall be omitted;

hall be i ; “7(b) Head-hunting.—Head-hunting method can also be used to
shall be inserted before the words “in | ?ncourag:. 's,uitaltally ql(liaﬁg?d’ ds}:illed and competent people to apply
or a position when advertised;

(ii) The word “provided”

Appendix-A”

(3) In Regulation 5.—The term “NEC”

omitted. with forward sfash 7 shai] be (11) The No. 7(c) shall be replaced with 7.3

v , (12) The No. 7(d) shall-be replaced with 7.4; the Nos. (i), (ii)and (iii)
781 Following methods shall be replaced with 7.4.1, 7.4.2 and 7.4.3; and-in the existing No. (iii), the
cant posts:=> 3 words “His character and antecedents have been verified” shall be replaced with

(5) The Nos. (@), (ii) and (iii) shall be e dlegn e '7 ok “His security clearance from ap?ropriate security agency / agencies up”.
L4, /1.2 and

S . ;
wiiny El sld t{:;rlwvv‘:_r»u_b-Rc-:gl_Jl'aut:m shall be inserted ag
making appointment in FM{J against va

3

(13) In the Regulation 8.—

(6) A new No. 7 1.4 '
: . . 7.1.4 shaj] . £ : :
Daily Wage basi o all be inserted with the text “Appointment on (i) Inthe table, two new columns shall be added after the column
s X e i “For appointment to posts in” as under:
' Anew No. 7.1.5 .
C LI : oXa Sha” be Insert ith # «@ 9
ontract basis”; ; ed with the text ~Appointment on FMU Grade |Equivalent BPS
(8) " The following FMU-8 21
& paragraph aft isti
g PR atter existing No. (iii) shall be omitted; EMU-7 20
e a i :
imtrumﬁﬂ?;l:zuig ::2’ cEnlrEcI:_t shall be made in accordance with FMU-6 19
R.3,d 3 ¢ tstablishment Division O.M.] : FMU-5 1

ated 06-05-2000 as amended from time 1o mnf\::f-.i\fo. S - 8

©) Inthe Sub-Regulation 7.2 YAl ¥

x _ " FMU-3 16
(1) The words “Federa] Government’s” sha]] pe fa? FMU-1 & 2 1-15

- ; ed;
(i) The first- ! , .
) The first builet shall be replaced with No. 7.2.1 A (ii). In the column “Appointing Authority”, the words “Prime

Minister” shall be replaced with “Federal Government in

(i) The s i
‘ 1 Second bullet st consultation with the SBP” against Sr. No. 1;

ek **qq}a,<;aIL lf;:;g:;c;:laced with No. 7.2.2, the text ‘
54 » aPpointment mode,” shal] b it
o it e stal i”ie?:;](';wd (iii) In the column “Appointing Authority”, the words “_Prime_

i o v Minister” shall be replaced with “GC” against Sr. No. 2;
(iv) The third bullet shall be replaced with No. 7.2.3 | | ’ =

(V) The f; n _ (iv) In the column “Appointing Authority”, the forward slash (/)
e fourth /bull,et shall be replaced withNo, 724 and words “Secretary Finance” shall be omitted dgainst Sr.
Rl No. 3;

1
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(v) The entries against’
nst Sr. No. ; :
detail shalllbe omitted: 0. 4 under all columns as per following

Legal E i
| Legal Expert | Chairman GC / Secretary Finance )|

vi s inti
(vi)  In the column “Appointing Authority”, the forward slash

(/) and words “S : e
Sr. No, 5. ecretary Finance shall,be,\omitted against

(vii)  In the column “Appointing Authority”, the words “Chairman

GC / Secretary Finance” shal od wi
against Sr. No. 6; el RIS

(viii) In the column “F i
i olur or appointment to: posts in”
. Supporting -shall be changed as “Suppolit” age:inns,t grleN‘gogi

i 13 - g [
(ix) In the column Appointing Authority”, the words

““Director (FMU)” shall E :
againist St. No. 8;) a be replaced with DG (FMU)”

x) In the Sub-Regulation 8.1, the text “annexed” shall be

ingerted after the words “appoi i }
- e ppointment in FMU are”
text “Appendixes” shall be replaced with “Appenr:;ic:;l’(’i o

"(14) In the Regulation 11.—
(i)  The word “expert” shall be replaced with “bersonnel”‘
(i) The word “professional” shall be replaced with “appropri'ate’*

(iii) The words “mutually extendable” with commas (,) at the start

and end shall be insert v
ed 7] .
years” and . affer the text “not exceeding two

W) T N .
(iv) ;ll;ieworfc.is“ ellglbll[ty. criteria as per” shall be inserted in
B ((J} 5{2?200%“;{50*“ lzied dw‘de Establishment division’s
:M.No. 2000-R.3, date -(5-2 i
Wbl 06-05-2000 amended from time

(15) In the Regulation 13.—

(i)  The word “by” shall be replaced with “under”: and

(ii) The word “intimated” shall be replaced with “advised”

(16) Inthe Regulation 17.—
(i) Theterm “NEC” wfth forward slash “/ shall be removed; and

(ii) The sentence “The GC shall apprové such proposals
recommended by the DG (FMU) from time to time.” shall be

inserted.
lation 19.—The sentence “As admissible to Civil

» shall be rephrased as “In the same
g under Federal Government as per

(17) In the Regu
Servants working under Federal Government
manner as admissible to civil servants workin

FMU Pay Scales”.

(18) In the Regulation 70—The sentence “As admissible 10 Civil
Servarts working under Federal Government” shall be rephrased as “In the same
manner as admissible to civil servants working under Federal Government as per

FMU Pay Scales”.

(19) In the Regulation 24 —The phrase “as per Federal Government

Policy with the approval of NEC/GC” shall be replaced with “shall be revised
with the approval of GC in the same proportion as and when Federal

Government announces such revisions™.

(20) In the Regulation 30.— The text “Fund” shall be replaced with

“funds”.

(21) In the Regulation 32.— The fext “basic pay” shall be replaced with

“gross salary”.
(22) A new Regulation shall be inserted as per text “32A Conveyance

titlement shall be the amount equivalent to the

Advance.- Total maximum en
lowest market price of 1000 cc car. The DG FMU is authorized to preseribe

necessary procedural guidelines in this respect.”

(23) Inthe Sub-Regulation 33.1.—

(i) The phrase “as per Federal ‘Government Policy with the
© approval of NEC/GC” shall be replaced with “policy

approved by GC”.

(i) A proviso shall be inserted as per text “Provided that this shall
be applicable retrospectively upon. the employees already
working in FMU at the time of approval of these

Regulations.”
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(24) A new Sub-Regulation shall be (32) In the Regulation 51.—

FMU shall devise detailed nolic inserted as per text “33.3 The DG
approved by GC to impl  poliey / procedures in accordance with the poli i e “10%” . th “15% &
nplement this CPF scheme in EMU_® eI () The figure “10%” shall be replaced with “15%”; and .

(ii) The term “OPD” shall be inserted before the words “medical
treatment”. '

(25) The Regulation 36 with the text *

to Federal Government employees” "TA/DA allowance as admissible

shall be omitted.

(26) In the Regulati il _ i | iy~ mg ’ : (
shall updated as under:g - ‘10“ 43.— In the table, the column with FMU Grades ORGSR

(i) The text “and in that case the entitlement of hospitalization

(FMU-8) ! | and other medical expenses and allowances shall be
FMU- discontinued” shall be omitted; '

( 7)

(EMU-6) (ii) The text “from an appropriate Insurance / Takaful Company”

(FMU-5) . ’ shall be inserted at the end of first sentence; and

(FMU-4
) (ili) A new proviso shall be inserted as per text “Provided that in

case of prolonged illness or chronic diseases of any employee,

FMU shall bear the cost of hospitalization if the Medical

shall be i Insurance limit of such employee is expired. The DG FMU is
¢ Inserted before the words “basic . authorized to devise procedural guidelines in this respect.”

27) In the Sub-Regulation 44.1.-

(i) The word “running”
pay”; and

(34) In the Sub-Regulation 50.2.— Only the number of this sub-
) government _ regulation shall be omitted whereas, the text shall be retained as a Proviso.
per EMU pay scales”.

i ‘ ) nissible to th -
Employees™ shall be replaced with ¢ e Federal

(28) A new Sub-Re (35) In the Regulation 67.—

{ ulatio i
transporting personal offocts g n shall be inserted as per text “44.4 Cost of

as per F sl ' |
: PEe sl GOvernmee olicy.” (i) The word “permanent” appearing in the heading and before
29) 1 sulat th d “transfer” shall b itted; and
Duty” Sffall)bel:;pl:ﬁa iz&;l_?}t][?% 46— The phrase “or his spouse at the T e word “transfer” shall be omitted; an

| u o Tty L . : '
kL et (i) A new Sub-Regulation shall be inserted as per text “ 67.3

30) In‘fhe\l{egu[ation 49.— i
o lcy”,

(i) The text “confirmed” - ;
trmed” shall be omitted; and (36) In the’Appendix-A-—

(ii) The phrase “as
as per Federal Governm
Leave Rules, 1980” shall be omitted F

(1) In the Sub-Regulation 50.2.— ‘ (i) The word “Board” with forward slash (/) shall be inserted
before the word “Committee”; '

mployees Revised (i) The word “such” shall be replaced with the word “relevant”;

(i)  The word “authorized”

Cae shall be replaced with “accumulated”;

(iii) The words “and recommend” shall be inserted after the words
0 “will assess”; '
(ii) A new sentence as per stated text shall

as per text “The DG FMU i
this purpose.” il

be inserted at the end

appropriate SOPs for (iv) The words “and personal evaluation rating” shall be omitted;

Cost of carrying personal effects as per Federal Government -
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(v) The phrase “to next grade through an interview keeping in view the

vacancy position” shall aplac s oL .
below”. be replaced with “as per criteria as detailed

(vi) The following policy for promotion shall be inserted:-
1. “Consideration by the Promotion/Selection Board/Committee.-

(a) The Promotion/Selection Board/Committee shall consider
an employee for promotion in order of seniority in
accordance with these Regulations.

(b) While c'onsidering cases of employees on the panel, the
Promotion/Selection Board/Committee concerned shall
adhere to the following guidelines, namely:-

6) performance evaluation reports shall be given due
importance but shall not be the sole criterion for
promotion to higher posts;

(ii) An employee superseded will not be considered for
promotion unless he/she has eained PER(s) for one
full year.

(i11) Posts c.arrying basic pay scale FMU-6 are generally
supervisory posts. Supervision can be effective
only if the supervisor has the relevant experience
These Qﬁicers are also required to make contributior;
to policymaking. For promotion to these posts
thferf:f(.)r'e, an officer must fulfill qualifying sewice,
eligibility  threshold, qualifications, training’
relevance of experience, quality and ouiput o%
work and integrity. ‘

(iv) Posts carrying basic pay scale FMU-7 are senior
management posts. It is, therefore, essential that in
addition to the relevance of experience these
Of:ﬁCCI'S must also have a sufficient variety and
width of experience. For promotion to these posts
an officer must fulfill qualifying service, eligibilit :
threshold, qualifications, experience q’ua'lity a1°<}1,
output of work and integrity, and trair;ings. l

(v) The P.romotion/Selection Board/Committee should
also give due consideration to the nature of duties
and posts previously held by the officer.

Subject to availability of a post for the time being -
reserved for promotion, an employee shall be considered
for promotion and after such consideration, he shall be

recommended for:-

(i) promotion; or

(ii) acting charge; or

(iii) deferment; or

(iv) supersession.

The consideration as well as recommendations .of an

employee for acting charge shall be made in accordance
with the manner of consideration of an employee for

promotion.

Approval of recommendations by the appointing authority.-

The recommendations made by the Promotion/Selection
Board/Committee shall have no effect unless approved
by the appointing authority concerned.

In case an employee is recommended for promotion by
the Promotion/Selection Eloard/Committee conditionally
and such recommendations have been approved by the
appointing authority, the promotion of such an employee
shall be notified after the required conditions are

fulfilled..

The appointing authority shall have the powers to
approye or reject or remand back the recommendations

of the Promotion/Selection Board/Committee.

In case of rejection or remand back of any particular
recommendations, .the appointing authority shall record
reasons for doing so.

Recommendations . of the promotion/Selection Board/
Committee duly approved by the appointing authority if
not actualized shall lapse after one year reckoned from
the date of such approval by the appointing authority and
such cases shall require re-submission for consideration
by the Promotion/ Selection Board/Committee concerned,
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provided that the delay in such actualization is

attributable to the em
: ployee recommen
promotion. SRy

3. Eligibility criteria for consideration for promotion.—

(a) The minimum criter i i
| : ria ‘for consideration of pr i
various posts shall be:— R

(1) fulfillment of length of service for promotion to any

particular grade has been s ified i =g
hereunder: pecified in the table provided

(i1) satisf.ac_tory completion of mandatory number of weeks
of training specified in the table provided hereunder-

(iii) pqsse.:s.sion of qualification and experience and other
conditions as prescribed in the Appendix-C;

(iv) fulfillment of‘ other terms and iti ;
Bttt nd conditions for the time

(b) The above minimum criteria in no way shall vest the right
whatsoever for promotion to a particular post.

(a) the officer does not meet S Lo
the eligibilit . :
para-3 above; g Yy criteria as contained in

(b) the officer has not submitted Part-l and Part-Il of his/her

performance evaluati i i
o uation report (PER) form to his/her reporting

(c) the _Promotion/SeleCtion Board/Committee considers that
service record of the employee is incomplete in any aspect;

(d) the Promotion/Selection Board/Committee wants to further

wateh performance of the e
. 2 mployee for any r
recorded in writing: Pt

Provided ‘that period of
: performance to be wat
under this clause shall not exceed twelve months: B
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(e) disciplinary or departmental proceedings are pending against
the employee:

Provided that this clause shall not be applicable in cases,
where on the date of consideration of the employee for
promotion, such proceedings are pending for more than a year
and the delay has not been caused by any reason attributable
to the employee;

(f) the employee is for a period of not less than one year on
deputation to a foreign government or international agency
irrespective of whether it is located abroad or within the

. country:

Provided that this clause shall not be applicable to those
employees who have been appointed or nominated for
deputation to international organizations against reserved and
specified posts, as defined in the relevant rules and are
representing Government of Pakistan therein;

(g) the employee is availing ex-Pakistan leave including extra-
ordinary leave or study leave as well as similar leave within
Pakistan for a period of not less than one year;

(h) the employee who has availed ex-Pakistan Jeave including
extra-ordinary leave or study leave as well as similar leave
within Pakistan for a period of not less than one year and have
not earned one full year PER on return from such leave;

(i) an inquiry, investigation, case or a reference is pending
against the employee in Anti-Corruption Establishment,
Federal Investigation Agency, National Accountability Bureau
or such other organization by whatever name called for:

Provided that this clause shall not be applicable in such
cases, where on the date of consideration of an employee for
promotion, such an inquiry, investigation, case or reference is
pending against him for more than three years and the delay
has not been caused by any reason attributable to the

employee;

() the employee has not submitted his/her annual declaration of,
assets forms for the last five years; or

(k) there is any other reason to be recorded in writing by the
Promotion/Selection Board/Committee as the case may be.
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5. Conditi s
g ifLOnS for supersession- An employee shall be recommended subsequently shall be taken into account to complete the
SN twelve months requirement for the purpose;
a) h . od. .
(a) ae/zsikrlczcdcl)e‘s n.ot meet the requisite threshold for promotion to (d) In a case where an officer has returned from deputation
gl abroad or joined duty after availing leave of one year or more,
(b} ‘Subject tort bl : but no PER is due in the present grade, his/her overall PER
1‘ea§on t o the provisions of para-14, he/she fails thrice for any grading for the previous grade shall be counted, for the
o attend the mandatory training; or purpose of quantification in the present grade;
c) therei . .
() thzr(; :»i any.other reason which shall be recorded in writing by Provided that only such cases shall be covered under (d)
1 motion/Selection Board/Committee as the case may above wherein an officer after such return from deputation
] abroad or leave has served for a period of one complete year
65 e Consideran ] iy w2k reckoned from the date the officer assumes dul.y_ after such
ration of promotion in case seniority is sub-judice.— return  till the date of holding the meeting of the
(@)K A _ Promotion/Selection Board/Committee, as the case may be:
- ;r(l){) oyee whos'e seniority is sub-judice may be considered
promotion, subject to final outcome of the court case. Provided further that in such cases a satisfactory special
(b) The pr e, report of the officer in present grade shall invariably be
considz;)lgonon if approved under (a) above shall be required but the same shall not be quantified under any
prOmotefi 4 : ﬂtlemgor.ary promotion and the juniors so circumstances;
e basis of a sub-judice seniori
> K ty shall be
ass '
Vaclag::d seniority as per final court orders and in case no (¢) The employee, once superseded for promotion para-5 shall be
et y'trzmams available in the cadre, the junior most shall eligible for reconsideration only after he/she earns one more
: erted to lower grade, as the case may be. PER of one full year.
7. Considerati : ¥ ;
superseded; = ion of promotion of employees who were deferred/ ; 8. Consideration for promotion of officers who are on deputation
abroad.—
a) An e ; ; ; -
(2) b (;I;f;gy:e defenqd, except under para-4(d), shall be (a) Promotion of an employee on deputation to an international
et (Zir ]r:jromotlon again after the reason on the basis agency or foreign government abroad or within the country
e deferment took place ceases to exist; for a period not less than one year shall only be considered
irAns after the officer resumes duty.
(b) I:g (P;anO)l/fe falling in the category mentioned in para-4(g)
) shall be considered for promotion only on return to a (b) Before consideration for promotion an officer upon his/her

cadre post and earnin
: . g at least one PER
consideration for promotion; S R

(c) The one full year PER referred in (b) above means a report of

twelve complete months i -
s inclusive of i
mandatory trainings: period spent on

Provided that if an employee has not earned PER of
;(l)znépl-ete one year (twelve months) and has earned only part
i in that_ year for reasons beyond his/her control, then

is’her special report, for the period of deficiency, éamed

[S.No. |  Period of De utation Minimum Period of PER

return from deputation shall be required to earn PER for the
period specified in the table below:

Three complete months

(i) | Between oneto three years Six complete months

Above three years Twelve complete months

(c) In case the period of deputation is less than one year, the

officer shall be considered for promotion, but he/she shall
actualize his/her promotion on retum from such a deputation.
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PART II]

d
¥ ::;gﬁi%eest V\fho haYe been appointed or nominated for
speciﬁedon o] mtematlona! organizations against reserved and
il g?tsts(,) tfls Ic)ieli\i.ned in relevant rules, and are representing
2 § aKistan therein shall be consid
promotion subject to fulfillment of elj gibility criteria el

9. . . 3 ;
Consideration for promotion of employees who are on Leave.-

a) Th i i
(a) leaseer\r:}.)tlhqyee ha.vmg gvalled or availing ex-Pakistan leave or
tthin Pakistan including extra-ordinary leave or study

l ) "
cave shall be considered for promotion by the Promotion/.

Selection it i
o Howlgil):rd/Commlttee, provided such leave is less than one
: I, on approval of recommendation of promaotion by

the appointing authori -
rity, the pr i ;
return from leave: ¥, the promotion shall be actualized on

b ; ;
() l/z;'lvznlalggeephaymg a.valled’ or availing ex-Pakistan leave or
o am 'al:jlstan including extra ordinary leave or study
eam PERperno of: not less than one year shall be required to

a for one full year after the officer joins back:

b thzr(;‘l’;[if;ds,eﬂg ;he trainipg period shall also be included
: omputatio
period and evaluation, ? n of twelve complete months

Provided further, that o
date the employee joins back. ne full year shall start from the

Provi

i ar::)(\)';r(fe:t.?uther that the employees availing scholarships

Program shsll : lvle process and through Technical Assistance

P Comg?ezoge ;eglu:red 1o produce the evidence of
Of the course and d

(b) above shall not apply to such cases.n the provisionider

1. Promotion to various posts.—

(a) Tl;e posts in grades FMU-5, FMU-6 and FMU-7 shall b
selection posts, while the posts in grades FMU-2, FMU-3 ;
FMU-4 shall be non-selection POsts. , o

(b) For selection posts, PERs shall be given due importance as
prescribed under these Regulations. Dossier and collective
judgment of the Promotion/Selection Board/Committee shall

also be taken into account.

(¢) For non-selection posts, promotions shall be on seniority-
cum-fitness, based on PERs score, successful completion of

No. of weeks of training if so prescribed.

12. Efficiency index for promotion, deferment and supersession.—The
m threshold of marks for promotion to various grades mentioned in table

minimu!
below:
3. No Grads Aggregate Marks of
- Efficiency Index
i) FMU-2 50%
ii) FMU-3 50%
i) FMU-4 50%
| iv) | FMU-5 60%
V) FMU-6 65%
vi) FMU-7 70%

13. Quantification of PERs, training evaluation reports and Promotion/

Selection Board/Committee evaluation—

(a) For the purpose of consideration by the Promotion/Selection
Board/Committee, the PERs shall be quantified in accordance

with the formula as under:

The overall gradings in the PERs are allocated the

@)
following marks:
S. No. Overall Grading Marks
i) Outstanding 10
ii) Commendable 8
iii) Competent 7
1v) Marginal S
V) Unsatisfactory 1

(ii) If the overall grading in a PER is ambiguous e.g. placed
between ‘Good’ and ‘Average’, the PER will be
returned to R.0./C.O. for clarification.

(iii) In case the assessment of the countersigning officer
differs from that of the reporting officer in any PER, the
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quantification wi]] be based
p on the 0 « b,
recorded by the countersigning offjcer. el

iv 3 { i
(iv) :}l]‘lec;i; \:flll_ele there is a second countersigning officer
Ntification will be based o ,
uas n the overall gradin
recorded by the second countersigning officer. S

v ’
(v) i\::/i?ieze {jvyo O more performance evaluation reports were
aled In a calendar year, the marks for that year shal]

be quantified .
Sl PERs,e as the sum of the weighted averages of

(vi) X:regrz s;sf)‘ff?cer, appointed to a higher post on acti'ng'
e le; ]iﬁ[ considered for fegular promotion to that
app(;imme” .{s earned during his acting charge
: 1 ‘WIII' be added 1o the PERs earned in the
OWer post for caleulating average marks.

b) T ;
(b) The marks for PERs shall be computed separately for each

grade/level of posts carnyi
grqce S caimying the same grade and i
aggregate score wil| he worked out as ﬂ}lé}owr i

(1) g;)rrae]&gch Ca!c’r}dar year earning 02 or more PERs vide

e quaglat)i%\; ldabove, part reports in a calendar year will

g on the basis of weightage average

Proportionately, instead of their arithmetic mean/
average, to determine the yearly score of PERs: )

(i) To calculate the PER scores i
scores in
all the yearly scores will be takena' 2 b
(iii) Weightage will be applied to the PER score and t

raini
score for computing the aggregate score, as p i

er para

(iv) The following deduct

ions shall b i
e be made in the total

For, each major penalty imposed under
th.e 'Gf)vt. Servants (Efficiency and
Disci line) Rules, 1973 '

For each minor penalty imposed under

the Gowt Servants (Effic
e Gowvt. icienc
Discipline) Rules, 1973 YuRis
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For adverse remarks deductions be made | 1 Mark per PER
for such remarks only as were duly, | containing
conveyed to the officer concerned and | adverse remarks
were  not  expunged on his
representation, or the officer did not
| represent :

Provided that the deduction of marks due to penalty or
adverse remarks shall be done only once ie. when an
employee’s case comes up for consideration for promotion to
the next higher grade. Once the officer has been promoted to
the higher grade no deduction shall be made subsequently.

(c) Exemption from Training.- If an employee is exempted from
trainings on the basis of attaining a certain age or on medical
grounds as given in para-14, his/ her training score will not be
calculated and the 30 marks of the training shall be placed at
the disposal of the Promotion/Selection Board/Committee, as

the case may be.

(d) Endorsement of Quantification Score.- To maintaining 100%
accuracy in the process of quantification of the PERs,
following process shall be adopted:

(i) the quantification sheets shall be signed by the official
designated to do so, besides its countersignature by a
responsible supervising officer; and

(if) that any incorrect quantification identified during the
course of inspection of re-verification shall be treated as
an act of inefficiency and misconduct punishable under
the Efficiency and Discipline Rules, besides liability
under the criminal law.

(e) For the purposes of promotion up to the grade of FMU-4, the
PERs shall have the weightage of hundred percent.
]

(f) For the purposes of promotion, the following quantification
method as per below table shall be followed:

(i) PERs in respect of the last five years for promotion to
the grade FMU-5; seven years for promotion to the
grade FMU-6; and five years for promotion to the grade
FMU-7, shall be quantified;
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take decisions, Strategic Thinking, Leadership Qualities,
Drive for Results and Accomplishments in the grades
FMU-6 and FMU-7 in policy formulation and

implementation.

S. No. | Factor Marks
1. Quantification of PERs 70%
2. Evaluation by Promotion/Selection 30%

Board/Committee

The following objective assessment form shall be placed
before the Promotion/Selection Board/Committee along with
panel proforma of every officer for objective evaluation. The
Promotion/Selection Board/Committee shall assess each
officer on the panel on the basis of parameters and attributes
as given in the respective objective assessment form for

promotion:

FINANCIAL MONITORING UNIT (EMU)
GOVERNMENT OF PAKISTAN

Integrity/ General Reputation / Perception
Professional Ethics/Conduct; On the basis of PERs,
Trainings /Opinion of the Board primarily based on the
dossier/documentary evidence.

Commitment to Public Service;
Devotion to duty/drive/motivation based on PERs, Career

Profile, Dossier

10.

Teamwork; . | .
Communication / motivation / interpersonal relations based

on career profile, PERs, Trainings

Total Marks

30

CONFIDENTIAL
Employee’s Name Seniority No.
Division Present Grade
Total
= Parameters / Attributes Marks Mgrks
No. Assigned
(30)
1, Output and quality of work
Proficiency/productivity/objectivity/effectiveness Dossier 3
_and documentary evidence
25 Variety and Relevance of Experience Leadership/Routine 3
Postings; Deputation
31 Professional Expertise Organization/methodical/reliability
under pressure; knowledgeable / level headedness. Based 3
on dossier and career profile; Trainings
4. Personality Profile
(As known to the Board Members primarily on the basis of 3
dossier/documentary evidence)
5. Conduct, Discipline, Behavior Observation by RO/CO
during the last 05 years OR as known to the Board 3
Members primarily on the basis of dossier/documentary
evidence
6. Leadership
Functional ability / confidence / decision-making; based on 3
dossier, PERs, Trainings
7 Estimated Potential for Middle/ Higher Management 3
Based on PERs, Trainings; Management Skills, Ability to

Overall Category

@

)

(k)

the Promotion/Selection Board/Committee, as the case may
be, shall apply its collective judgment to determine the fitness
for promotion to the posts in grades FMU-5, FMU-6 and
FMU-7 as per parameters given in the objective assessment
form and shall award marks to an officer and place him in
category A, B or C in accordance with the classification given
in the following table:-

Category Marks
A 21 to 30
B 11 to 20
C 01to 10

in such cases whereby an officer was not required to undergo
mandatory training, weightage of PERs shall be 50% and
marks out of 50% shall be awarded by the
Promotion/Selection Board/Committee; and

in case, an officer has been appointed in the present grafie, his/
her PERs of the present grade shall be given the total weightage
assigned to the PERs in the table under clause (f) above.

14. Exemption from mandatory trainings.—

(a) Subject to provisions of para-5(b), an officer who is likely to

retire within two years from service on attaining the age of
superannuation shall be exempted from the mandatory
trainings.
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(b) Promotion of an officer who is declared medically unfit to
undergo trainings/travel by the medical board (to be
nominated with the approval of the DG FMU) shall be
deferred by the Promotion/Selection Board/Committee till the
attainment of exemption age as provided in para (a) abeve.

15. Declining to proceed on mandatory training.—

() The divisions concerned may make a request for deferment
; from training of an officer only once.

(b) Any relaxation of para (a) above shall require specific
approval of the DG FMU.

16. Communication of reasons of deferment and supersession—The
employees deferred or superseded shall, immediately after the recommendations
of the Promotion/Selection Board/Committee have been approved by the
respective appointing authority, invariably be informed about the reasons of their
deferments and supersessions. ‘ :

’
!

17. Guidelines and Responsibilities of the Administration Division.-
While forwarding proposals for consideration of Promotion/Selection
Board/Committee, the Administration Division shall follow the following
guidelines:-
(a) The Administration Division shall submit cases of promotion
for. placing before Promotion/Selection Board/Committee
strictly in accordance with this policy.

(b) The Administration Division shall ensure that documents
felated to the proposals for promotion are prepared with
utmost care’ so that the information submitted to the
Promotion/Selection “Board/Committees complete . and
accurate in all respects and shall also ensure that:

(i) Necessary forms, to be prescribed by the DG FMU, are
signed by the Divisional Head concerned.

(ii) Complete recruitment policy is furnished.

(iif) ICP Charts/PER dossiers are complete. Explanation
about the missing reports is available in the dossier and
all necessary workings are accurately provided to the
Promotion/Selection Board/Committee.

(iv) Full particulars of officers are furnished in the seniority
list, which is final after circulation, un-disputed,
complete and duly authenticated. ' S

(v) - Quantification of PER gradings is correct and
quantification form is enclosed in respect of each officer
on the panel.

(vi) "Number of clear vacancies is indicated.

. (vii) Training status of the officers on the panel is indicated

in respect of each officer on the panel.

The representative of Administration Division who at_tends
the meetings of the Promotion/Selection Board/Commitiees
shall apprise the Promotion/Selection Board/Committees
whether or not any departmental proceedings  or
investigations/trial by NAB, FIA, ACE etc. are pending
apainst the employees whose cases are being considered by
the Promotion/Selection Board/Committees.

Any benefit derived by any person in pursuance of a
judgment, conviction or sentence passed under section 31A of
the National Accountability Ordinance, 1999 declared by the
Supreme Court as void ab-initio, shall not hold the field.

While forwarding proposals for consideration of Promotion/
Selection Board/Committees the Administration Division shall
provide the following additional details and certificates, namely:-

Q) details of penalties, if any, awarded to the employees on
the panel during the entire career;

(i) details of punishments under any criminal laws
including National Accountability Ordinance, 1999, if
any, awarded ‘to the employees on the panel during the
entire career;

(iii) certificate to the effect that none of the employees on the
panel derived any benefit in pursuance of Natiqnal
Reconciliation Ordinance, 2007 (NRO) in the entire
career within the meaning of the Supreme Court of
Pakistan judgment dated 16-12-2009 on NRO; and

(iv) certificate to the effect that no punishment has been
awarded to any of the employees on the panel under any
criminal law including National Accountability
Ordinance, 1999 in the entire career.

The minimum eligibility criteria for promotion of empl‘oyees
of FMU from a lower grade to the next higher grade
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replaced with “FMU 7”:

(¢) Under the column “Composition of the Board or
Committee”.—

: D i he word “Chairman” appearing at (a)
o s . . A (i) against the Sr. No.. 1, t . 4 ]
o T e e |
e i : * (AML)”
n Cr i) against the Sr. No. 1, the words Depyty Secretary (
(i InIhe tabl g ) agpearing at (c) shall be replaced with “Rep of MoF not
(a) The column titled “Name of Board or Committee” shall below BS-177; |
i (ili) against the Sr. No. 1, the term “FMU” with_in parenthesis “()”
(b) Under the column “Promotion from to”.— shall be inserted after the words “Deputy Director” at (d);
(i) against the Sr. No. 1, the term “FMU"A” shall be (iv) .against the Sr. No. 2, the words “Director .FM[:T‘ Chairman”
replaced with “FMU 17; . ~appearing at (a) shall be replaced with “IS (IF) -
.. . 'Chairperson”;
(ii) against the Sr. No. 1,“FMU B” shall be replaced )
with “FMU 27; (v) against the Sr. No. 2, the word “Additional” appearing at (b)
be omitted; ‘ ‘
(iif) against the Sr. No. 2, the term “FMU B” shall be shiflibee
fEe e HLEMO2S, (vi) against the Sr. No. 2, the words “Deputy Secretary (AML)”
- - L . Ty APV
(iv) against the Sr. No. 2, the term “FMU 1” shall be. appearing at (c) shall be replaced with “Director (SBP)”;
replaced with “FMU 37; K (vii) against the Sr. No. 2, the words “Deputy ]_JErectnr” apaearing
(v) against the Sr. No. 3, the term “FMU 1” shall be at (d) shall be replaced with “Additional Director FMU";
replaced with “FMU 3”; ’ (viii) against the Sr. No. 3, the words “DG (EMUz‘ Chairman”
(vi) against the Sr. No. 3, the term “FMU 2” shall be app{?arin'g f,i,t (a) shall be replaced with IS (IF) -
replaced with “FMU 47; o Chairperson”; : ]
(vii) against the Sr. No. 4, the term “FMU 2” shall be (ix) against the Sr. No. 3, the words “Deputy Secretary (AML)”
 replaced with “FMU 47; i | . appearing at (c) shall be replaced with “Director (SBP)”;
(viif) against the Sr. No. 4, the term “FMU 3” shall be (x) against the Sr. No. 4, the \fvords “Chairman GC / Finan_ce
replaced with “FMU 57; : Secretary Chairman” appearing at (a) shall be replaced with
“DG (FMU) — Chairperson”; ‘
(ix) against the Sr. No. 5, the term “FMU 3” shall be 5. )
replaced with “FMU 57; (xi) against the Sr. No. 4, the word “Additional” appearing at (b)
i shall be replaced with “Joint”;
(x) against the Sr. No. 5, the term “FMU 4” shall be
“ replaced with “FMU 67; (xii) against the Sr. No. 4, the words “DG FMU
(xi) against the Sr. No. 6, the term “FMU 4” shall be Member/Secretary” appearing at” (c) shall be replaced with
réplaced with “FMU ,6”- ‘ " ' “Director (National FATF Sectt.)”; :
(xii) against the Sr. No. 6, the term “FMU 5” shall be (xiii) against the Sr. No. 4, a new line “d. Director FMU —

Member/Secretary” shall be inserted;
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(xiv) against the Sr. No. 5, the words “Chairman GC / Finance
Secretary Chairman” appearing at (a) shall be replaced with
«Additional Secretary (IF) — Chairperson”;

(xv) against the Sr. No. 5, the words “Additional Secretary (IF),
Member” appearing at (b) shall be replaced with “DG (FMU)-
Member”;

(xvi) against the Sr. No. 5, the words “DG FMU
Member/Secretary” appearing at:(c) shall be replaced with
“Director (SBP) — Member”;

(xv) against the Sr. No. 5, a new line “d. Director FMU -
Member/Secretary” shall be inserted; ;

(xvi) against the Sr. No. 6, the backslash (/) with text “Finance
Secretary” appeating at (a) shall be replaced with
“Chairperson”;

(xvii) against the Sr. No. 6, the line “c” shall be reworded as “DG
(National FATF Sectt.) — Member”; ,

(xviii) against the Sr. No. 6, a new line “d. DG (NAB) or his
Representative — Member” shall be inserted;

(xix) against the Sr. No. 6, a new line “e. Executive Director
(SBP)- Member” shall be inserted; ]

(xx) against the Sr. No. 6, a new line “f. DG (FMU) -
Member/Secretary” shall be inserted;

(vii) After the table, an asterisk (*) with paragraph as per following text

is inserted.—

«*The Quorum for the Promotion / Selection Board at S..No:. 6
shall be four with mandatory attendance of Chairperson and DG
(FMU). For the remaining Promotion/Selection ~ Boards/
Committees, the quorum shall be three with mandatory attendance
of Chairperson and FMU Representative.”

(37) In the Appendix-B.—

(i) Inthe table—

(@) A new column titled as “Remarks” shall be inserted;

(b) Under the column “Grade”.—

(i) against the Sr. No. 1, the term “FMU 6” shall be
replaced with “FMU 8;

(ii) against the Sr. No. 2, the term “FMU 5” shall be
replaced with “FMU 77;

(iii) against the Sr. No. 3, the term “FMU 4” shall be
replaced with “FMU 67;

(iv) against the Sr. No. 4, the entries under all columns
as per following detail shall be omitted;

‘ FMU4 Legal Expert 2

(v) against the Sr. No. S, the term “FMU 3” shall be
replaced with “FMU 57;

(vi) against the Sr. No. 6, the term “FMU 2” shall be
replaced with “FMU 4”;

(vii) against the Sr. No. 7, the term “FMU 2” shall be
replaced with “FMU 47;

(viii) against the Sr. No. 8, the term “FMU 1” shall be
replaced with “FMU 37;

(ix) against the Sr. No. 9, the term “FMU B” shall be
replaced with “FMU 27; '

(x) against the Sr. No. 10, the term “FMU A” shall be
replaced with “FMU 17;

(xi) A new row at the end of table shall be inserted as
per following detail:

8A FMU 3 | IT-Assistant | 6 |Contractual

(c) Under the column “Sarictioned Posts”.—

(i)  against the Sr. No. 3, the number “4” shall be
replaced with ¢57;
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(i)  against the Sr.
| replaced with B
) (i)  against the Sr,
(iv) " against the Sr.

replaced with “g».

(38) In the Appendix-C.—-

() Against the Sr. No, 2

o

be replaced with “EM
(39) In the Appendix-p,
() Inthe table,-.
(@) Under the colymp

LAG)

against the
replaced wit

No. 5, the number “8” ghaj be

No. 6, the number «1(» sﬁéll be |

No. 8, 'the number “g» shall be

 the words “appointi
ol Ppointing authority”. i
U™ after the words “notified by tlfe”'Sha”

“FMU SCALE”N

St. No. 1, th " | :
h “FMU g, © tem “EMU 6” shall pe

(i}) against the S
r. No. 2, ¢ @ 'z
replaced with iy . - S TMU 5 shall be

(iii) against the S,

No. 3, t-he term. “FMU ;1” shall .be

- replaced with “FMU 6>

(iv) against the Sr. No. 4, the entries y
as per following detaj] shall be omitteq:

having higher qua
preferred.

against the Sr,
replaced with ¢

(Vi) against the Sr.
replaced with <«

or  foreipn university, - Candidage

nder all column;_;

Practican‘/upplfed
EXperience of 07-8
Years in the areg of
.ﬁnancial / criminal /
International Jayy.

lification would be

NO. 5, th « "
‘FMU 57 € tem “FMU 3” shalj be

No. 6, the term

FMU 47; “EMU 27 shall be
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(vii) against the Sr. No. 7, the term “FMU 2” shall be
replaced with “FMU 4”;

(viii) against the Sr. No. 8, the term “FMU 1” shall be

replaced with “FMU 37;

(ix) against the Sr. No. 9, the term “FMU B” shall be
replaced with “FMU 2”;

(x) against the Sr. No. 10, 11, 12 & 13, the term “FMU
A” shall be replaced with “FMU 17

(b)  Under the column “ACADEMIC QUALIFICATION”.—

(i) against the Sr. No. 1, the words “16 years
education” within parenthesis “()”shall be inserted
after the words “Post Graduate or equivalent

Degree,3; i
(ii) against the Sr. No. 1, the words “or equivalent
CGPA” shall be inserted after the words “Second
Division”;
(iii) against the Sr. No. 1, the words “or Fellow

Member of a recognized Professional Accounting
Body” shall be inserted after the words

“recagnized by HEC”;
(iv) against the Sr. No. 2, the words “16 years

education” within parenthesis “()”shall be inserted
after the words “Post Graduate or equivalent

Degree”;

(v) against the Sr. No. 2, The text with backslashes ¢/
Law / IT” shall be inserted after the word
“Economics”;

(vi) against the Sr. No. 2, the words “or equivalent
CGPA” shall be inserted after the words “Second

Division”;
(vii) against the Sr. No. 3, the words “16 years

education” within parenthesis “()” shall be inserted
after the words “Post Graduate or equivalent

Degree”;
-

v
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(viii) against the Sr, No. 3, The text with backslashes «/

Law / > shall be inserted after . the word
“Economics”;

(ix) against f,he Sr. No. 3, the words “or €quivalent
CGPA” shayy be inserted after the Words “Second

m’sion”;

(X) against the Sr. No, 3, the words “or Associate
Member of 5 recognized Professional Accounling

Body”  shai be inserted after the words
“recognized by HEC”; G
(xi)  against the Sr. Np. 5, the words “16 years

education” within parenthesis “(y* shajt be inserted
after the words “Post Grad (

(xii) against the Sr. No. 5, The text with backslashes «
Law / > shall be inserted afjer the word

(xiii)  against the Sr. No, 5, the words “or equivalen;

CGPA» shall be inserted after the words “Second
Division”;

(xiv) against the Sy No. §, the Wwords “or awarded with
" Final Examinatiop Certificate from ICMAP /
ICAP/ Membership of ACCA? shall be inserted

after the words “recognized by HEC?:

(xv) against the §p. No. 6, (he word
education” Within Parenthesis ()
after the words “pogt Graduat
Degreen:

S 16 vyears
shall be inserted
€ or equivalent

(xvi) against the Sr. No. 6, The text with backslasheg «

Law / 1> shall be inserted after the word
“Econnmics”;
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' “or awarded with

i . No. 6, the words “or i

i agalrllStEtzznfirnation Certificate from bICli\:;A;rted
fér;fP/ Membership of ACCA” shall be

after the words “recognized by HEC”;

ordS “16 years
) : Sr. No. 87 the“ ‘,X e erted
educattlt?: words “Post Graduate or equi
after

Degree™;

ith backslashes «/
) . 8, The text with
(xx) agamSt/ thl?r”sr.sﬁlzﬁl be inserted after the word
Law

- .
“Economics 9

C

Division™;
(40) In the Appendix-E.—

(i) Inthe table.--

“Remarks”;-

Date of Promotion

31.07.2018
12.01.2018
12.01.2018
12.01.2018
15.06.2017
15.06.2017
15.06.2017

( )
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(43) In the Appendix-1.—

(1)  In the heading of table, the word “ENTITLEMENT? shall be
inserted at the start; :

(44) In the Appendix-J.—
(1) Inthe table.--,
(@) Under the column “FMU Grade” —
(i)  against the Sr. No. 1, the words “Director General”

shall be replaced with “FMU-8";

\

(ii) against the Sr. No. 2, the words “Director and
- ~Additional Director” shall be replaced with “FMU-6
and FMU-77;

(iif) against the Sr. No. 3, the words “Junior Officer to
Deputy Director” shall be replaced with “FMU-3 to
FMU-5

(iv). against the Sr. No. 4, the words “Staff FMU - B” shall
be replaced with “F MU-27; :

(b) Under the column “Gross Daily Allowance Rs.)”—

()  against the Sr. No, 1, the figure “7,900 shall be
- replaced with «1 1,850”; v

(ii) against the Sr. No. 2, the figure “6,800” shall be
replaced with “10,2007; )

(iif) against the Sr. No. 3, the figure “5,800” shall be
replaced with “8,700”; and -

(iv) against the Sr. No, 4, the figure “4,050 shall be
replaced with “5,0007; '

[No. FMU/243/444/2024,)

ASSAD FARMAN AL,
Deputy Director,
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